21. Background Checks:  Background checks are conducted for all non-faculty employees generally once the position has been offered/accepted.  Employment is contingent upon successfully passing a background check.  The level of background check conducted depends on the position.  The standard items on all background checks include: criminal history, former employment, address, name, and social security number verifications.  Additional information, based on the position include: education degree verification and personal credit history.  Education degree verification is checked for all positions with a minimum qualification of a bachelor’s degree or higher.  Personal credit history is checked for positions that handle University finances as a key component of the job.  Gonzaga University has the right to conduct additional background checks at anytime during one’s employment without notifying the employee.  All background checks are conducted by an outside provider and the employee has a right to request a copy of his/her background check results from the company.  Background check results are considered property of the University.

