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I.
POLICY AND RESPONSIBILITIES
It is the policy of Gonzaga University that all affected employees are required to comply with the Heat-Related Illness policy and are encouraged to actively participate in identifying ways to reduce the risk of experiencing heat-related illness in the workplace.

Supervisors are responsible for the safety of their employees and as part of their daily duties must check the workplace for unsafe conditions, monitor the health and safety of employees, and take prompt action in response to any identified Heat-Related Illness hazard.

Environmental Health and Safety will initiate and maintain this Heat-Related Illness (HRI) program. 

II.
HAZARD EVALUATION
The Safety Programs Manager for Gonzaga University has identified the following HRI environmental hazards at campus worksites:
· Heat and humidity primarily during the months of June, July, August, and September;

· Lack of shade while working outdoors;
· Working in unventilated locations;

· Heavy clothing including boots and gloves, depending on job duties, to protect workers from rough working surfaces and to protect skin from excessive UV sun exposure; and 
· Equipment, like the backpack vacuum, which restrict air circulation in clothing for cooling.

III.
METHODS OF EVALUATION

The Safety Programs Manager, managers, and supervisors use the following methods on a day-to-day basis to evaluate each day’s heat risk:

· Monitor weather reports for forecasts about expected temperature and humidity;
· Add 10-15° F. to the ambient reported temperature on most days, when employees are working in direct sunlight;

· Realize work levels are typically moderate to heavy.

· The Safety Programs Manager will consult the NOAA Heat Stress Index and notify managers and supervisors when a workday calls for additional awareness about HRI hazards, or for planned hot weather modifications to work activities and/or work schedules.  
IV.
EXPOSURE DETERMINATION 

The following list shows jobs duties and work locations where Gonzaga employees are exposed to heat-related illness hazards:

	Job Duties
	Work locations

	Demolition work 
	Campus buildings

	Construction work
	Campus buildings

	Deep cleaning 
	Residence Halls

	Grounds work
	Campus grounds

	Sprinkler repair
	Campus grounds

	Materials handling
	Campus

	Maintenance 
	Roofs of campus buildings


V.
PREVENTION ACTIONS
When HRI hazards are present, the Safety Programs Manager will notify managers and supervisors at the beginning of the workday on which of the following prevention actions they need to take with their employees that day:

1. Any new employee starting that day, or employee returning to work after being off work for 2 weeks or more, will limit their time at moderate to heavy work to 50% of routine on that day, and after that day will increase their time at moderate to heavy work by only 10% each day for the next 5 days, assuming the HRI hazards continue during that time.
2. Managers and supervisors will use a positive means of timing water breaks, such as a loud timer set for an appropriate time to take a water break. Employees should drink a cup (8 oz.) of water.

3. Managers and supervisors will add at least one additional rest break during the first and second halves of the work shift, and will instruct employees to rest sitting or laying down in a shaded area, not standing or walking around in the sun. 
4. If temperatures are forecast to be 90° or higher, managers and supervisors will instruct employees to use the buddy system to watch out for each other. Buddy groups can be 3 or 4 employees. At the start of the day managers and supervisors will review signs and symptoms of HRI.     
Gonzaga maintains the following equipment and makes it available to employees according to weather conditions, work site locations, and the work being performed:
· Water coolers;

· Electrolyte replacement drinks;

· Hand-held radios.
VI.
FIRST AID AWARNESS AND ACTIONS
Gonzaga will make the following information available to employees during annual first aid training and HRI training.

	Heat-related illness
	Signs and Symptoms
	First Aid

	Sunburn
	- Red hot skin

- May Blister
	- Move to shade, loosen clothing

	Heat Rash
	- Red , itchy skin

- Bumpy skin

- Skin infection
	- Apply cool water or compresses

- Keep affected area dry

- Control itching and infection        with prescribe medication

	Heat Cramps
	- Muscle cramps or spasms

- Grasping the affected area

- Abnormal body posture
	- Drink water or sports drinks
- Rest, cool down

- Message affected muscle

- Get medical evaluation if persist 

	Heat-related illness
	Signs and Symptoms
	First Aid

	Heat Exhaustion

	- High pulse rate

- Extreme sweating

- Pale face

- Insecure gait
- Headache

- Clammy and moist skin

- Weakness

- Fatigue

- Dizziness
	-Move to shade and loosen clothing
- Initiate rapid cooling

- Lay flat and elevate feet
- Monitor recovery

- Drink small amounts of water

- Evaluate mental Status (ask who? where? when? questions)

- If no improvement call 911

	Heat Stroke
	- Any of the above but more severe

- Hot, dry skin (25-50% of cases)

- Altered mental status with confusion or agitation

- Can be fatal
	- Call 911 and 2222
- Immediately remove from work

- Start cooling

- Lay flat and elevate feet

-  If conscious give sips of water

- Monitor airway and breathing administer CPR if needed


VII.
TRAINING
All affected Gonzaga employees, managers, and, supervisors will be trained about recognizing and responding to heat-related illness before being exposed to HRI hazards. 
Employees are encouraged to review the Training Guide for Heat-related Illness Helpful Tool provided by DOSH (Appendix l). This Helpful Tool provides some of the required training components. Site specific information will be provided to employees before bring exposed to HRI hazards.  
APPENDIX l

DOSH Training Guide for Heat-Related Illness Helpful Tool
HEAT EXHAUSTION
What happens to the body:
Headaches, dizziness, or light-headedness, weakness, mood changes, irritability or confusion, feeling sick to your stomach, vomiting, fainting, decreased and dark-colored urine, and pale, clammy skin. 
What should be done: 
· Move the person to a cool, shaded area. Don’t leave the person alone. If the person is dizzy or light-headed, lay him on his back and raise his legs about 6-8 inches. If the person is sick to his stomach, lay him on his side. 

· Loosen and remove heavy clothing. 

· Have the person drink some cool water (a small cup every 15 minutes) if he is not feeling sick to his stomach. 

· Try to cool the person by fanning him. Cool the skin with a cool spray mist of water or wet cloth. 

· If the person does not feel better in a few minutes call for emergency help (ambulance or 911.)
If heat exhaustion is not treated, the illness may advance to heat stroke.
HEAT STROKE - A Medical Emergency
What happens to the body:
Dry, pale skin, sweating may still be present; hot, red skin (looks like a sunburn); mood changes; irritability, confusion, and not making any sense; seizures or fits, and collapse (will not respond).
What should be done: 
· Call for emergency help (ambulance or 911.) 

· Move the person to a cool, shaded area. Don’t leave the person alone. Lay him on his back and if the person is having seizures; remove objects close to him so he won’t hit them. If the person is sick to his stomach, lay him on his side. 

· Remove heavy and outer clothing. 

· Have the person drink small amounts of cool water if he is alert enough to drink anything and not feeling sick to his stomach. 

· Try to cool the person by fanning him or her. Cool the skin with a cool spray mist of water, wet cloth, or wet sheet. 
·  If ice is available, place ice packs in armpits and groin area.

PREVENTING HEAT-RELATED ILLNESS 
· Drink a lot of water, about 1 cup every 15 minutes. n Know the signs/symptoms of heat-related illness; monitor yourself and co-workers. 

· Block out direct sun or other heat sources. 

· Use cooling fans/air-conditioning; rest regularly. 

· Wear lightweight, light colored, loose-fitting clothes. 

· Avoid alcohol, caffeinated drinks, or heavy meals.
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