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D A L L A N  F L A K E  
A S S O C I A T E  D E A N  A N D  P R O F E S S O R  O F  L A W  

 
721 N. Cincinnati St., Spokane, WA 99202 | (509) 313-4938 | flaked@gonzaga.edu 

 
A C A D E M I C  A P P O I N T M E N T S  
 
GONZAGA UNIVERSITY SCHOOL OF LAW 
 Associate Dean of Faculty Scholarship, 2023 – present 
 Professor (with tenure), 2025 – present 
 Clute-Holleran Scholar in Corporate Law, 2025 – present 
 Director of Academic Success, 2022 – 2024 
 Associate Professor, 2022 – 2025 
 

Courses: Civil Procedure, Civil Discovery Drafting Practicum, Employment Discrimination, 
Employment Discrimination Simulation, Employment Law, Federal Jurisdiction, Labor Law, Law and 
Justice in Latin America (travel course), Sports Law 

 
OHIO NORTHERN UNIVERSITY CLAUDE W. PETTIT COLLEGE OF LAW 
 Director of Faculty Engagement, 2021 – 2022 
 Professor (with tenure), 2021 – 2022 

Associate Professor, 2018 – 2021 
 Assistant Professor, 2016 – 2018 

 
Courses: Advanced Legal Analysis, Civil Procedure, Conflict of Laws, Employment Discrimination, 
Employment Law, Employment Discrimination Simulation, Evidence, Law and Justice in Latin 
America, Sports Law  

 
BRIGHAM YOUNG UNIVERSITY, DEPARTMENT OF SOCIOLOGY 

Visiting Assistant Professor, 2013 – 2016 
 
Courses: Introduction to Sociology, Law and Society, Sociology of Marriage and Family 
 

 
L A W  R E V I E W  A R T I C L E S  

 
Fired for Asking, 52 BYU LAW REVIEW (forthcoming 2027). 

 
No Jab, No Job: Assessing the Religious Sincerity of Vaccine-Exemption Seekers, 67 BOSTON COLLEGE LAW 
REVIEW (forthcoming 2026). 

 
Valuing Worker Authenticity, 66 WILLIAM & MARY LAW REVIEW 1089 (2025). 
 
When “Close Enough” is Not Enough: Accommodating the Religiously Devout, 49 BYU LAW REVIEW 49 (2023). 

 
Lifesaving Discrimination, 72 AMERICAN UNIVERSITY LAW REVIEW 403 (2022). 

https://papers.ssrn.com/sol3/papers.cfm?abstract_id=6427200
https://papers.ssrn.com/sol3/papers.cfm?abstract_id=6427199
https://scholarship.law.wm.edu/cgi/viewcontent.cgi?article=4067&context=wmlr
https://digitalcommons.law.byu.edu/cgi/viewcontent.cgi?article=3464&context=lawreview
https://papers.ssrn.com/sol3/papers.cfm?abstract_id=3769325
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Spectator Harassment, 56 WAKE FOREST LAW REVIEW 441 (2021). 
 
Restoring Reasonableness to Workplace Religious Accommodations, 95 WASHINGTON LAW REVIEW 1673 
(2020). 
 
Using Religion to Protect Transgender Employees from Discrimination, 2020 ILLINOIS LAW REVIEW 851 (2020). 

 
Interactive Religious Accommodations, 71 ALABAMA LAW REVIEW 67 (2019). 

 
Do Ban-the-Box Laws Really Work?, 104 IOWA LAW REVIEW 1079 (2019). (Reviewed by Alex B. Long on 
JOTWELL.) 

 
When Should Employers Be Liable for Factoring Biased Customer Feedback into Employment Decisions?, 
102 MINNESOTA LAW REVIEW 2169 (2018). 

 
Employer Liability for Non-Employee Discrimination, 58 BOSTON COLLEGE LAW REVIEW 1169 (2017). (Reviewed 
by Michael Z. Green on JOTWELL.) 

 
Religious Discrimination Based on Employer Misperception, 2016 WISCONSIN LAW REVIEW 87 (2016). 

 
When Any Sentence is a Life Sentence: Employment Discrimination Against Ex-Offenders, 93 WASHINGTON 
UNIVERSITY LAW REVIEW 45 (2015). 

 
Bearing Burdens: Religious Accommodations that Adversely Affect Coworker Morale, 76 OHIO STATE LAW 
JOURNAL 169 (2015).  

 
Image is Everything: Corporate Branding and Religious Accommodation in the Workplace, 163 UNIVERSITY OF 
PENNSYLVANIA LAW REVIEW 699 (2015). 

 
 
I N V I T E D  S Y M P O S I U M  A R T I C L E S  

 
Undue Hardship After Groff, 28 EMPLOYEE RIGHTS AND EMPLOYMENT POLICY JOURNAL 1 (2025). (Reviewed by 
Henry L. Chambers, Jr. on JOTWELL). 
 
The Curious Case of Religious Accommodation, 69 ST. LOUIS UNIVERSITY LAW JOURNAL 331 (2025). 

 
 
C A S E B O O K  

 
EMPLOYMENT LAW (5th ed.) (with Richard Carlson, Richard A. Bales, & Michael Duff) (2023). 
 
 
O T H E R  A C A D E M I C  P U B L I C A T I O N S  
 
Has the Promise of the Internet Been Realized? Internet Access and Collective Invention among 
Independent and Organizational Patent Inventors, SOCIAL CURRENTS 553 (2019) (with Eric Dahlin & Mikaela 
Dufur).  

https://papers.ssrn.com/sol3/papers.cfm?abstract_id=3669171
https://papers.ssrn.com/sol3/papers.cfm?abstract_id=3387421
https://papers.ssrn.com/sol3/papers.cfm?abstract_id=3178786
https://www.law.ua.edu/lawreview/files/2019/12/2-Flake-67-114.pdf
https://ilr.law.uiowa.edu/print/volume-104-issue-3/do-ban-the-box-laws-really-work/
https://jotwell.com/
https://papers.ssrn.com/sol3/papers.cfm?abstract_id=2916698
https://papers.ssrn.com/sol3/papers.cfm?abstract_id=2780677
https://worklaw.jotwell.com/employer-catering-to-discriminatory-harassment-and-preferences-by-influential-outsiders/
https://papers.ssrn.com/sol3/papers.cfm?abstract_id=2631701
http://openscholarship.wustl.edu/cgi/viewcontent.cgi?article=6174&context=law_lawreview
https://kb.osu.edu/dspace/bitstream/handle/1811/73506/1/OSLJ_V76N1_0169.pdf
https://scholarship.law.upenn.edu/penn_law_review/vol163/iss3/2/
https://papers.ssrn.com/sol3/papers.cfm?abstract_id=4913361
https://worklaw.jotwell.com/ignoring-part-of-the-supreme-courts-new-test-on-worker-morale-and-undue-hardship/?_gl=1*1988jo6*_ga*MTMwNjYxOTM0My4xNzczNjcyNzA1*_ga_BXXRV43J3Z*czE3NzM2NzI3MDQkbzEkZzEkdDE3NzM2NzI3MTAkajU0JGwwJGgw
https://papers.ssrn.com/sol3/papers.cfm?abstract_id=4913365
https://journals.sagepub.com/doi/10.1177/2329496519860213
https://journals.sagepub.com/doi/10.1177/2329496519860213
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Fighting Families: Family Characteristics Associated with Domestic Violence in Five Latin American 
Countries, 21 JOURNAL OF FAMILY VIOLENCE 19 (2006) (with Renata Forste). 

 
Individual, Family, and Community Risk Markers for Domestic Violence in Peru, 11 VIOLENCE AGAINST WOMEN 
353 (2005). 

 
The Effects of Status on Women’s Autonomy in Bolivia, Peru, and Nicaragua, 24 POPULATION RESEARCH AND 
POLICY REVIEW 283 (2005) (with Tim B. Heaton & Tina J. Huntsman). 

 
Hearing Native Voices: Contraceptive Use in Matemwe Village, East Africa, 9 AFRICAN JOURNAL OF 
REPRODUCTIVE HEALTH 32 (2005) (with Jeremy Joseph Keele & Renata Forste). 

 
Cross-National Variation in Family Influences on Child Health, 60 SOCIAL SCIENCE AND MEDICINE 97 (2005) 
(with Tim B. Heaton, Renata Forste, & John P. Hoffman).  

 
 
W O R K S  I N  P R O G R E S S  

 
Mixed-Motive Beliefs and the Limits of Religious Accommodation 

 
Title VII requires employers to reasonably accommodate employees whose religious beliefs conflict with 
workplace duties unless doing so would cause undue hardship. Determining whether a belief is “religious”—
rather than a secular philosophy or personal preference—is notoriously difficult. Beliefs grounded in both 
religious and secular motivations, what this Article terms “mixed-motive beliefs,” pose a particular 
challenge. During the COVID-19 pandemic, for example, some employees objected to vaccine mandates by 
asserting both a religious conviction that introducing harmful substances into the body is sinful and a secular 
belief that the vaccine was harmful because of its potential side effects. The federal circuits are divided over 
how to evaluate such claims. Courts wary of judicial overreach tend to treat these beliefs as religious because 
they are at least partly rooted in a religious principle. Courts concerned about employees cloaking secular 
objections in religious language tend to deem them nonreligious, reasoning that the objection would not exist 
but for the employee’s secular judgment about vaccine safety. 

 
Because the protection of mixed-motive beliefs should not depend on jurisdictional happenstance, this 
Article proposes a framework that balances deference to religious claimants with safeguards against secular 
objections masquerading as religious. Under this approach, a mixed-motive belief should be considered 
religious if any component of it is traceable to a specific religious tenet. Conversely, a belief should be 
deemed nonreligious when its only religious dimension is that it was reached through prayer, inspiration, or 
discernment rather than through a religious doctrine itself. This framework ensures that employees with 
genuine mixed-motive beliefs receive the protection Title VII promises while preventing employees from 
converting secular objections into religious ones merely by invoking divine confirmation. 

 
 
P R E S E N T A T I O N S  

 
No Jab, No Job: Assessing the Religious Sincerity of COVID-19 Vaccine Exemption Seekers, Seton Hall 
University School of Law (2025). 

 

https://link.springer.com/article/10.1007/s10896-005-9002-2
https://link.springer.com/article/10.1007/s10896-005-9002-2
https://www.ncbi.nlm.nih.gov/pubmed/16043554
https://link.springer.com/article/10.1007/s11113-005-4082-5
https://www.jstor.org/stable/3583158?seq=1#page_scan_tab_contents
http://www.sciencedirect.com/science/article/pii/S0277953604002102
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Discerning the True Believers, Colloquium on Scholarship in Employment and Labor Law, University of San 
Diego School of Law (2024). 

 
Establishing Undue Hardship through a Religious Accommodation’s Impact on Corker Morale, Law and 
Society Association Annual Meeting, Denver, CO (2024). 

 
Protecting College Athletes from Spectator Abuse, Kormendy Lecture, Ohio Northern University Pettit 
College of Law (2024) (invited speaker). 

 
The Curious Case of Religious Accommodation, William C. Wefel Center for Employment Law and Law 
Journal Symposium, Saint Louis University School of Law (2024) (invited speaker). 

 
After Groff: Establishing Undue Hardship Based on an Accommodation’s Impact on Coworker Morale, All 
About Accommodations Symposium, Chicago-Kent College of Law (2024) (invited speaker). 

 
Preparing Students for the NextGen Bar through a Unitary 1L Story Problem, Legal Writing Institute One-Day 
Workshop, University of Florida Levin School of Law (2023) (with Sandra Simpson). 

 
When “Close Enough” is Not Enough: Accommodating the Religiously Devout, Colloquium on Scholarship 
in Employment and Labor Law, University of Minnesota Law School (2023). 

 
Full Accommodation, Law and Society Association Annual Meeting, San Juan, Puerto Rico (2023). 

 
Voluntary Accommodation, Colloquium on Scholarship in Employment and Labor Law, Vanderbilt 
University Law School (2022). 

 
Voluntary Accommodation, Law and Society Association Annual Meeting, Lisbon, Portugal (2022). 

 
Promoting Democratic Workplaces Through the Interactive Process, American Association of Law Schools 
Annual Meeting, Virtual Meeting (2022) (invited speaker). 
 
Lifesaving Discrimination, Central States Law Schools Association Annual Meeting, Washburn University 
School of Law (2021). 

 
Lifesaving Discrimination, Colloquium on Scholarship in Employment and Labor Law, Vanderbilt University 
Law School (2021). 

 
The Vanishing Right to Workplace Religious Accommodation, J. Reuben Clark Law Society Religious Liberty 
Fellowship, Washington, D.C. (2021). 

 
Protecting Professional Athletes from Spectator Harassment, Colloquium on Scholarship in Employment 
and Labor Law, University of Louisville School of Law (2020). 
 
Protecting Professional Athletes from Spectator Harassment, Chicagoland Junior Scholars Work in Progress 
Conference, Loyola University Chicago School of Law (2020). 

 
Reclaiming Reasonable Workplace Religious Accommodations, J. Reuben Clark Law Society Faculty 
Workshop, Washington, D.C. (2020). 
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Reasonable Religious Accommodations, Colloquium on Scholarship in Employment and Labor Law, 
University of Nevada Las Vegas School of Law (2019). 

 
Reasonable Religious Accommodations, Chicagoland Junior Scholars Work in Progress Conference, Loyola 
University Chicago School of Law (2019). 

 
Reasonable Religious Accommodations, Central States Law Schools Association Annual Meeting, 
University of Toledo College of Law (2019). 

 
Interactive Religious Accommodations, Law and Society Association Annual Meeting, Washington, D.C. 
(2019). 

 
Interactive Religious Accommodations, American Association of Law Schools Annual Meeting, New 
Orleans, LA (2019) (invited from a call for papers). 

 
Religious Conversion and Transgenderism, J. Reuben Clark Law Society Faculty Workshop, New Orleans, LA 
(2019). 

 
Religion as Key to Protecting Transgender Employees from Discrimination, Chicagoland Junior Scholars 
Work in Progress Conference, Loyola University Chicago School of Law (2018). 

 
Religion as Key to Protecting Transgender Employees from Discrimination, Colloquium on Scholarship in 
Employment and Labor Law, University of South Carolina School of Law (2018). 

 
An Empirical Analysis of Banning the Box: Evidence from Chicago and Dallas, Law and Society Association 
Annual Meeting, Toronto, Ontario, Canada (2018).  

 
Do Ban-the-Box Laws Really Work? An Empirical Analysis, Ohio Legal Scholars Workshop, West Virginia 
University College of Law (2018). 

 
Do Ban-the-Box Laws Really Work? Preliminary Findings from Dallas and Chicago, Colloquium on 
Scholarship in Employment and Labor Law, Texas A&M University School of Law (2017). 

 
Do Ban-the-Box Laws Really Work?, Developing Ideas Conference, University of Kentucky College of Law 
(2017). 

 
A Revised Approach to Employer Liability for Nonemployee Discrimination, Colloquium on Scholarship in 
Employment and Labor Law, University of Washington School of Law/Seattle University School of Law 
(2016). 

 
Employer Liability for Nonemployee Discrimination, Law and Society Association Annual Meeting, New 
Orleans, LA (2016). 
 
After Abercrombie: Religious Discrimination Based on Employer Misperception, Colloquium on Scholarship 
in Employment and Labor Law, Indiana University Maurer School of Law (2015). 

 
When Any Sentence is a Life Sentence: Employment Discrimination Against Ex-Offenders, Law and Society 
Association Annual Meeting, Seattle, WA (2015). 
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Marginalizing Moms: Discrimination Against Mothers in the Workplace, Brigham Young University Women’s 
Studies Conference, Provo, UT (2014). 

 
Union Formation in Developing Countries: Trends, Determinants, and Cross-National Variance, American 
Sociological Association Annual Meeting, Atlanta, GA (2003). 

 
Determinants and Manifestations of Women’s Autonomy in Bolivia and Nicaragua, Population Association 
of America Annual Meeting, Minneapolis, MN (2003). 

 
Explaining Wife Abuse in Peru: An Ecological Approach, Pacific Sociological Association Annual Meeting, 
Pasadena, CA (2003). 

 
Fighting Families: Personal and Relationship Factors Associated with Domestic Violence in Latin America, 
Population Association of America Annual Meeting, Atlanta, GA (2002). 

 
Fighting Families: Personal and Relationship Factors Associated with Domestic Violence in Bolivia and 
Colombia, Pacific Sociological Association Annual Meeting, Vancouver, BC (2002). 

 
 
M E D I A  M E N T I O N S  
 
Former Spokane Zephyr Players Say Club ‘Cut Corners,’ Undercounted Hours, RANGE MEDIA (Aug. 3, 
2026). 
 
Healthcare Workers Face Skeptical Courts in COVID-19 Fights, LAW360 (Oct. 27, 2025). 

 
DOJ Religious Telework Memo Reflects Post-Pandemic Norms, LAW360 (Sept. 24, 2025). 

 
Vax Battle Offers Justices Vehicle to Widen Religious Rights, LAW360 (Sept. 11, 2025). 

 
Unchecked Proselytizing Can Trigger Workplace Harassment Claims, BLOOMBERG LAW (Aug. 11, 2025). 

 
Trump Religion Memo Moves Toward Office Proselytizing Everywhere, BLOOMBERG LAW (Jul. 30, 2025). 

 
Snohomish Firefighters’ Religious Discrimination Lawsuit over Covid Vaccine Mandate Awaits 9th Circuit 
Decision, KUOW (Seattle NPR affiliate) (May 15, 2025). 

 
Does the U.S. Supreme Court Ruling Open a Door to Discrimination?, CROSSCUT (Aug. 23, 2023). 

 
Amazon Delivery Firms Say Racial Bias Tains Customer Reviews of Black, Latino Drivers, BLOOMBERG LÍNEA 
(Mar. 20, 2023). 

 
How Starbucks Uses Dubious ‘Connection Scores’ to Evaluate Its Workforce, NBC NEWS (May 28, 2022). 

 
For Vaccine Holdouts, an Uncertain Future Awaits, LIMA NEWS (Oct. 1, 2021). 
Gorsuch Dissent Leaves Religious Bias Precedent on Thin Ice, LAW360 (Apr. 5, 2021). 

 
Workers Susceptible to COVID-19 Face Tough Choice Between Health, Income, LIMA NEWS (May 28, 2020). 

https://www.rangemedia.co/former-spokane-zephyr-players-say-club-cut-corners-undercounted-hours/
https://www.law360.com/employment-authority/articles/2403290
https://www.law360.com/employment-authority/discrimination/articles/2390205?nl_pk=3fbb383e-f30f-41cb-8e7a-391c6898a02e&utm_source=newsletter&utm_medium=email&utm_campaign=employment-authority/discrimination&utm_content=2025-09-25&read_more=1&nlsidx=0&nlaidx=0
https://www.law360.com/employment-authority/discrimination/articles/2386514?utm_source=shared-articles&utm_medium=email&utm_campaign=shared-articles
https://news.bloomberglaw.com/daily-labor-report/unchecked-proselytizing-can-trigger-workplace-harassment-claims?source=newsletter&item=body-link&region=text-section
https://news.bloomberglaw.com/product/blaw/bloomberglawnews/exp/eyJpZCI6IjAwMDAwMTk4LTU3MDEtZGQ2MS1hOTk5LWZmODlkMjAyMDAwMSIsImN0eHQiOiJETE5XIiwidXVpZCI6IkdsaWN4TGM5eEZ1cWlWT1E5djJrM2c9PUloa3NRbzZwSHdVcnBYTW9RcnNOMGc9PSIsInRpbWUiOiIxNzUzODczNDg5NTAxIiwic2lnIjoiMW1WTTVQbk00d21lY1dmV01GSGxSbDM2VDhFPSIsInYiOiIxIn0=?source=newsletter&item=body-link&region=text-section&channel=daily-labor-report
https://www.kuow.org/stories/snohomish-firefighters-religious-discrimination-claim-covid-vaccine-awaits-court-decision
https://www.kuow.org/stories/snohomish-firefighters-religious-discrimination-claim-covid-vaccine-awaits-court-decision
https://crosscut.com/news/2023/08/does-us-supreme-court-ruling-open-door-discrimination
https://www.bloomberglinea.com/2023/03/20/amazon-delivery-firms-say-racial-bias-taints-customer-reviews-of-black-latino-drivers/
https://www.nbcnews.com/business/starbucks-connection-scores-customer-whims-rcna29315
https://www.limaohio.com/archive/2021/10/01/for-vaccine-holdouts-an-uncertain-future-awaits/
https://www.law360.com/employment-authority/articles/1372281/gorsuch-dissent-leaves-religious-bias-precedent-on-thin-ice
https://www.limaohio.com/news/2020/05/28/workers-susceptible-to-covid-19-face-tough-choice-between-health-income/
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What Employers Need to Know About Religious Discrimination, DESERET NEWS (Mar. 16, 2015). 

 
 
P R O F E S S I O N A L  S E R V I C E  

 
NATIONAL 

Communications Committee, J. Reuben Clark Law Society, 2020 – 2025 
Secretary, Employment Discrimination Section, American Association of Law Schools, 2021 – 2022 
Executive Committee, Employment Discrimination Section, American Association of Law Schools, 
2019 – 2022 

 
COMMUNITY 

Chair, Attorney Chapter of the J. Reuben Clark Law Society (Spokane), 2025 – present 
Member, Spokane County Bar Association Judicial Candidate Evaluation Panel, 2025 – 2026 
 

GONZAGA UNIVERSITY 
Member, Gonzaga Research Initiatives Team, 2024 – 2025 
Member, Faculty Compensation Models Working Group, 2023 – 2024 

 
GONZAGA LAW SCHOOL 

Associate Dean of Faculty Scholarship, 2023 – present 
Chair, Faculty Recruitment, 2023 – present 
Faculty Advisor, Student Chapter of the J. Reuben Clark Law Society, 2022 – present 
Coach, Sports Law Moot Court Team, 2025 
Member, Curriculum Innovation Coordinating Committee, 2023 – 2024 
Member, Gonzaga Law School Organizational Development Project Team, 2022 – 2023 
Co-lead, Ways of Working Task Team, 2022 – 2023 
Member, Diversity, Equity, and Inclusion Committee, 2022 – 2023 
 

OHIO NORTHERN UNIVERSITY 
Advisory Board Member, ONU Center for Academic and Faculty Excellence, 2019 – 2022 
Title IX Investigator, 2019 – 2022 
Member, Institutional Repository Committee, 2017 – 2022 

 
OHIO NORTHERN UNIVERSITY COLLEGE OF LAW 

Chair, Remote Exam Success Task Force, 2020 
Chair, Personnel Committee, 2020 – 2021 
Member, Library Committee, 2020 – 2022 
Member, Personnel Committee, 2022 
Member, ABA Self-Study Committee, 2019 – 2021 
Member, Admissions, Readmissions, and Recruitment Committee, 2018 – 2022 
Member, Student Success Working Group, 2019 – 2020 

 Member, Outcomes and Assessments Committee, 2018 – 2019 
Member, Online Curriculum Working Group, 2018 – 2019 
Member, Dean Search Committee, 2017 – 2019 
Member, Curriculum Committee, 2017 – 2018 
Faculty Advisor, ONU Law Review, 2018 – 2022 

https://www.deseret.com/2015/3/16/20560759/what-employers-need-to-know-about-religious-discrimination
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Faculty Advisor, Student Chapter of the J. Reuben Clark Law Society, 2017 – 2022 
Faculty Advisor, Student Chapter of the Sports and Entertainment Law Association, 2019 – 2022 
 

 
H O N O R S  A N D  G R A N T S  

 
1L Professor of the Year, 2025 

Awarded by the Gonzaga Law Student Bar Association, as voted on by students 
 

ONU Study Abroad Development Grant, 2021 
$2,000 grant to develop a study abroad program for ONU Law students in Belize, Guatemala, and 
Mexico  
 

ONU Law Excellence in Teaching Award, 2020 
Awarded by the dean to the faculty member judged to have demonstrated the strongest teaching 
skills during the academic year 
 

Fowler V. Harper Scholarship Award, 2019 
Awarded by a committee of ONU Law faculty to the faculty member judged to have made the 
greatest contribution to legal scholarship during the academic year 
 

President’s Award, 2019 
Awarded by the ONU Student Bar Association to the faculty member judged to have gone above and 
beyond in supporting students  
 

Most Effective Teacher of the Year, 2018 
Awarded by the ONU Student Bar Association 
 

 
E D U C A T I O N  

 
University of Michigan Law School | J.D., 2006 
 MICHIGAN JOURNAL OF INTERNATIONAL LAW, Associate Editor 
 Graduate Student Instructor, Department of Sociology 
 
Brigham Young University | M.S., Sociology, 2003 

Thesis: Individual, Family, and Community Risk Markers for Domestic Violence in Peru (excerpts 
published in 11 VIOLENCE AGAINST WOMEN 353–73 (2005)).  
 

Brigham Young University | B.S./B.A., Sociology and Latin American Studies, 2002 
Graduated magna cum laude 
Two-time grant recipient for field research in Bolivia 
 

 
P R A C T I C E  E X P E R I E N C E  
 
ASSOCIATE ATTORNEY 
Ogletree, Deakins, Nash, Smoak & Stewart, P.C. | Dallas, TX, 2009 – 2013 
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 Labor and Employment Practice Group 
 Certified in Labor and Employment Law, Texas Board of Legal Specialization 
 Twice recognized as a “Rising Star” by TEXAS MONTHLY 
 
ASSOCIATE ATTORNEY 
Winstead PC | Dallas, TX, 2006 – 2009 

Labor and Employment Practice Group 
 

At both firms, I defended employers in lawsuits and arbitrations involving claims of discrimination 
based on race, color, religion, national origin, sex, disability, and age; retaliation; workers’ 
compensation retaliation; and common-law claims for wrongful discharge, defamation, intentional 
infliction of emotional distress, assault, and negligent hiring, retention, and supervision. 
Additionally, I represented both employers and employees in disputes arising from covenants not to 
compete, nonsolicitation agreements, and covenants prohibiting the disclosure of trade secrets 
and confidential information. 
 

 
T E A C H I N G  I N T E R E S T S  

 
Primary: Civil Procedure, Civil Discovery Drafting Practicum, Employment Discrimination Law, Employment 
Discrimination Simulation, Employment Law, Labor Law, Law and Justice in Latin America, Sports Law 

 
Additional: Law and Society, Law and Social Science 

 
 
R E S E A R C H  I N T E R E S T S  
 
Title VII of the Civil Rights Act of 1964, religious discrimination in the workplace, religious accommodations, 
employment of ex-offenders, dynamics of discrimination in the modern workplace, employment 
discrimination by customers and other nonemployees, employment discrimination in professional athletics 

 
 
A F F I L I A T I O N S  

 
Washington State Bar Association (active) 
State Bar of Texas (inactive) 
Utah State Bar (inactive) 
Spokane County Bar Association 
Society of American Law Teachers 
American Bar Association 
American Sociological Association 
Law and Society Association 
J. Reuben Clark Law Society            
 

 
 
 
   (updated 8/19/26) 


