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Leave of Absence

There are many reasons that may require an
employee to miss work and in many cases there are
federal or state leave laws that protect your
employment and benefits. Gonzaga University grants
paid and unpaid leaves of absences depending on
length of service, department work load, state and
federal laws, and medical necessity. Absences
covered by leaves include an employee’s illness, care
of a family member’s illness, care for a newborn or
newly placed adopted child, time off for reasons
related to domestic violence and several issues that
are related to the supporting our military. Many
leaves are granted under the Family Medical Leave
Act (FMLA) which forms can be accessed directly
online, along with other information regarding
specific leave eligibility criteria and protected
benefits at:

www.gonzaga.edu/benefits.
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