23. Employee Driving Record:  Gonzaga University requires employees who will operate a vehicle on behalf of the University to provide a copy of their driving record.  Employment will be contingent upon proof of a good driving record.  This documentation will be requested at the time an employee accepts the position.  Employees are responsible for providing this documentation to their supervisor on the first day of employment.  The University may request an employee obtain an updated driving record at any time during one’s employment.  Employees against whom a disqualifying action (suspension or revocation of license or certificate) has been taken by the Department of Motor Vehicles; shall not be employed in a position in which driving on behalf of the University is a minimum requirement, nor will employees who develop a poor driving record be allowed to continue in such a position.  Employees with a poor driving record are subject to corrective action and/or termination.  Employees are responsible for maintaining a valid driver’s license and/or special certificates required for the performance of job duties.  Employees are also responsible for promptly notifying their supervisor of expiration, conviction, or other Department of Motor Vehicles actions against their driver’s license or certificate.
