GONZAGA UNIVERSITY 403(b) RETIREMENT PLAN

AGREEMENT FOR SALARY REDUCTION AND PLAN SELECTION 
By this Agreement, made between _________________________________________ (“the Employee”) and Gonzaga University (“the Employer”), these parties agree as follows:

The Employee’s monthly pay will be reduced, as stated below, as of _____________ (Month) 1, 2012.  It is understood that the amount of salary reduction will be contributed as the Employee’s Contribution to the Gonzaga University Retirement Plan, sponsored by the Employer in accordance with Internal Revenue Code Section 403(b).

This Agreement is in effect until Employment of the Employee terminates or until the end of the month following the month in which the Employee signs a new Agreement for Salary Reduction. The Agreement can be changed anytime during the year by completing a new Agreement indicating a new contribution rate.

REQUIRED CONTRIBUTION: Employees are required to contribute 5% of pay after one year of service.   Gonzaga will also provide an 8.5% contribution.  These contributions will be invested in the Plan’s funding contract selected below:











     PAYROLL DEDUCTION CODE

       5     %
□ TIAA-CREF-Group Retirement Annuity Contract (GRA)

    (PBT)



□ Fidelity Investments






    (PBF)
VOLUNTARY CONTRIBUTION: Employees may make voluntary contributions prior to one year of service and above the required contribution after one year of service.  Employees may make pre-tax 403(b) contributions or after tax Roth 403(b) contributions. Employees should read the plan summary for more information. Voluntary contributions shall be invested in the Plan’s funding contract selected below:
	______%
	PRE-TAX CONTRIBUTIONS
	PAYROLL CODE

	
	
	TIAA-CREF-Group Supplemental Retirement Annuity Contract (GSRA)
	(PVS)

	
	
	Fidelity Investments
	(PVF)

	
	
	TIAA-CREF Group Retirement Annuity (grandfathered participants)
	(PVT)

	
	
	
	

	
	ROTH CONTRIBUTIONS
	

	
	
	TIAA-CREF-Group Supplemental Retirement Annuity Contract (GSRA)
	(PRS)

	
	
	Fidelity Investments
	(PRF)

	
	
	TIAA-CREF Group Retirement Annuity (grandfathered participants)
	(PRT)


2012 Maximum Contributions: 
$17,000 in 2012
$22,500 ($17,000 + $5,500). Employees 50 and over may contribute an additional $5,500 in 2012.

$25,500 ($17,000+ $5,500 (age 50) + $3,000) Employees with 15 or more years of service may contribute an additional $3,000 (not to exceed $15,000 total lifetime limit)
______________________________               _________________________________        ___________

Employee’s Signature                                       Social Security or Employee I.D. Number
Date



____________________________________

______________

GONZAGA UNIVERSITY Plan Administrator

Date
Please Note:  New enrollees must also complete the appropriate enrollment form with either Fidelity or TIAA-CREF.
11/1/2011
