GONZAGA UNIVERSITY 
457(b) Deferred Compensation Retirement Plan
Voluntary Salary Deferral Agreement

By this Agreement, made between _________________________________________ (“the Employee”) and Gonzaga University (“the Employer”), these parties agree as follows:

The Employee’s monthly pay will be reduced, as stated below, as of _____________ (Month) 1, 2012.  It is understood that the amount of salary reduction will be contributed as the Employee’s Contribution to the Gonzaga University 457(b) Deferred Compensation Plan, under which the Employee may allocate funds within TIAA/CREF or Fidelity.

Employees are eligible for the 457(b) Deferred Compensation Plan after they have met the applicable voluntary limits under the University’s 403(b) Retirement Plan.  
This Agreement is in effect until Employment of the Employee terminates or until the end of the month following the month in which the Employee signs a new Agreement for Salary Reduction. The Agreement can be changed anytime during the year by completing a new Agreement indicating a new contribution rate.

Voluntary amount of gross monthly salary which does not exceed (this amount is applied on gross monthly salary once the University’s 403(b) Retirement Plan voluntary limits have been met):
· $17,000 in 2012; 

This limit cannot exceed 100% of pay or $50,000 per year, whichever is lesser. 
_________%, 
not to exceed $17,000 




    PAYROLL DEDUCTION CODE



                             TIAA-CREF







    (457)



□  Fidelity Investments






    (45F)
________________________________
_________________________________
_________
Employee’s Signature



Social Security or Employee I.D. Number
Date

____________________________________

______________

GONZAGA UNIVERSITY Plan Administrator

Date
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